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Cornell University Greek Code
Office of Fraternity and Sorority Affairs, Cornell University

Working Draft 8.22

During the 2004-2005 academic year the Vision to Reality Task Force (172R) comprised of
students and staff met to draft a revised strategic plan for the Greek community at Cornell. The
task force’s underlying purpose is to create a vision for the Cornell Greek Community that
promotes individual chapter excellence while instilling unity among the entire system, develop a
plan to guide chapters and the community to reach this vision, and create a method in which the
community evaluates and rewards continued growth.

What follows is V2R’s most recent draft of the Cornell University Greek Code. The task force

thought it would be best to charge the four entities of our Greek community (our chapters, our
governing councils, our alumni, and the OFSA staff) in improving our system. As a result each

section of the Greek Code has specific objectives for the various parties.

At this point in time, the task force asks that you—an active member of the Cornell Greek
community—review this document and respond to it. There is still work to be done and
consensus to be reached if we wish to reach higher levels of performance as individual chapters
and as a community. Our goal is to spend time this fall fine-tuning this document while also
allowing chapters to start aligning their goals toward the overarching themes expressed in the
code. We anticipate full adoption during the spring semester.

To help us move toward this goal, the task force wishes to recruit more students work on the
Greek Code as well as to develop a strategy to best assess and reward continued growth. In
addition, the task force will seek out alumni and faculty input on areas that directly impacts their
involvement. Should you wish to get involved or wish to offer feedback in greater detail, do not
hesitate to contact Lisa Blockus, Assistant Dean for Fraternity and Sorority Affairs at
Imb57@cornell.edu or 255-7175.

The success of the Greek Code, its content, and its implementation depends on student and
alumni leaders such as you.

Sincerely,
The Vision to Reality Task Force

Randy Allen Melanie Pope
Tiffany Brutu Stephanie Wedekind
S Vernida White
Susan Dauber Lisa Yun

Alex Deyle Lisa Blockus

Eric Goldstein Lennon Jackson
Jon Harsch Suzy Nelson

Jetf Massa Brian Strahine



Cornell University Greek Code
Office of Fraternity and Sorority Affairs, Cornell University

WORKING DRAFT 8.22

Vision and Mission

We, the Greek Community of Cornell University, exist to cultivate the intellectual, social and
ethical development of our members in an environment of freedom with responsibility. To that
end, our community adheres to the following values and ideals:

Self-Governance

Building Community

Creating and Promoting a Healthy Environment
Intellectual 1 ife

Lifelong Connections

Membership and Leadership Development

Alignment with Organization’s mission, values and ritual

Nk o=

As such, the standards and expectations of membership delineated below establish guidelines for
membership in the Greek Community of Cornell University. Four groups affiliated with the
University are called upon to implement this plan: the Community of undergraduate Greeks and
their individual chapters, the Greek Alumni, the undergraduate governing Councils and the
Office of Fraternity and Sorority Affairs.

SELF-GOVERNANCE

Chapter Objectives
1. Chapter Management and Self-Governance: Chapter organizations are well managed
and there is a sense of student responsibility in maintaining the day-to-day activities
attributed to a healthy and successful organization.

a. 'The chapter has a constitution and bylaws that outline their organization. These

documents are reviewed, revised, and voted upon annually.
The chapter sets goals and objectives for the academic year.

c. 'The chapter develops a calendar of events for each semester that is voted upon
by the membership.

d. The chapter communicates to members their expectations of membership and
reviews these expectations with members annually.

e. 'The chapter has fully functioning standards board that holds members
accountable for their actions.

. The chapter must have an active committee structure with detailed descriptions
of each committee’s purpose and goals.

g. The chapter must follow the mandates of its National organization with regards
to administrative structure, officer positions, chapter policies, and member
expectations.

h. The chapter must hold regularly scheduled weekly meetings. Over 80% of the
membership is present for these regularly scheduled meetings.



2. Financial Responsibility: Chapter finances are balanced, the organization is fiscally
responsible and the stated values of the organization are clearly communicated through
the way chapter funds are spent.

a. 'The chapter must produce and work from an annual operating budget, complete
with an operating reserve (recommended: 10% annually).

b. A chapter budget is set for the next academic year by May 1™ and voted upon by
the membership.

c. 'The chapter takes advantage of additional funding sources for their chapter’s
activities such as Creating Chapters of Excellence, CU2Nite, New Membership
Education Grants, and individual chapter educational foundations.

The treasurer gives regular financial reports at chapter meetings.

e. For housed chapters, the chapter will determine the minimum occupancy
required to prevent said chapter from acquiring an operating debt, and submit
this number to the Office of Fraternity and Sorority Affairs.

3. Foster Relationship with National Headquarters: Chapters must recognize that they
are part of a greater whole and must therefore build positive relationships with their
national organization.

a. 'The chapter submits forms, dues, and other necessary paperwork to their
national headquarters in a timely fashion

b. The chapter plans for visits by national consultants. This includes scheduling an
appointment for the consultant to meet with a staff member from the Office of
Fraternity and Sorority Affairs.

c. 'The chapter is represented at all national organization conferences, conclaves,
and regional meetings.

The chapter makes an effort to host regional conferences and “state days”.

e. 'The chapter submits regular columns and/or updates to the national magazine
and/or newsletter.

. The chapter applies for and is rewarded national awards and scholarships.

4. Foster Relationship with the Office of Fraternity and Sorority Affairs: Chapters
must recognize the importance of maintaining a positive relationship with the Office of
Fraternity and Sorority Affairs.

a. 'The chapter must participate in those events for which the Office of Fraternity
and Sorority Affairs require participation.

b. The Chapter President will formally meet with their respective OFSA staff
liaison at a minimum of once per semester.

c. 'The chapter should invite OFSA staff members to open ritual, banquets, or
other celebratory events.

d. The chapter is responsible for submitting the following to the Office of
Fraternity and Sorority Affairs:

1. Annual chapter goals, to be submitted at the start of the academic year.

. List of officers, to be submitted at the start of both the fall and spring
semesters.

iii. Chapter Facts, to be submitted (or completed online) at the start of both
the fall and spring semesters.

iv. Membership roster, to be submitted at the start of both the fall and
spring semesters.

v. Event Management Agreement, to be submitted at the start of both the
fall and spring semesters.

vi. Housing Status Reports, to be submitted before the close of each
semester.



vil. Anti-hazing contracts and compliance forms, to be submitted by all new
members at the start of both the fall and spring semesters.

viii. New Member Education Manual, to be submitted at the start of each
semester during which a chapter plans on educating and initiating new
members.

ix. Budget, to be submitted at the end of the academic year as part of the
Annual Chapter Report.
x. End of Year Report, pursuant to the evaluation policies set forth by the
Office of Fraternity and Sorority Affairs.
xi. Other forms specific to their governing council.
Council Objectives

1. Cornell University recognizes three governing Councils of the Greek Community: the
Inter-Fraternity Council (“IFC”), the Multicultural Greek Letter Council (“MGLC”) and
the Panhellenic Association (“PA”).

2. Each council amends as necessary, bylaws that define the roles of the Executive Board
officers.

3. The Vice Presidents of Judicial Affairs and Standards for each Council remain in
constant communication to ensure fair and standard treatment of chapters across the
three Councils.

4. The Councils encourage active participation within the Greek Community and increased
awareness of various subjects.

a. At the start of each semester, the Executive Boards of IFC, MGL.C and PA
compile and make readily available a list of events, consistent with the goals and
objectives of each group, requiring chapter participation.

b. The Councils hold weekly meetings.

5. The Councils present their goals in their respective meetings and present tri-council
goals at a tri-council meeting.

a. Tri-council meetings are held once each month to facilitate communication and
address common issues.

b. These meetings also serve as a forum for organizing tri-council cooperative
events and activities.

Office of Fraternity and Sorority Affairs Objectives

1. The Office of Fraternity and Sorority Affairs (“OFSA”) provides the resources necessary
for the Greek Community and its individual member chapters to be self-governing.

a. The OFSA provides training for chapter officers.

b. The OFSA provides staff advisors to each of the three Councils.

2. A direct staff liaison is provided to each chapter in the Creating Chapters of Excellence
program.

3. The OFSA offers constructive feedback on the goals of each chapter.

4. The OFSA facilitates sharing of the “Best Practices” of each chapter.

Alumni Objectives

1. Alumni are incorporated into more of the day-to-day operations of the chapter, alumni
support and interactions with the undergraduates is encouraged to provide the
undergraduates with the benefit of an experienced point of view.

a. An alumni chapter advisor will be elected (jointly by the undergraduates and the
alumni board) to serve the following roles:

1. Be accessible to the undergraduates.
i. Be knowledgeable of chapter issues.
iii. Be knowledgeable of campus issues.
iv. Be knowledgeable of National organization’s issues and initiatives.
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Be kept abreast of chapter activities.
vi. Maintain regular contact with undergraduate sisters/brothers.
vil. Attend chapter retreats, meetings, and standards board reviews.
viii. Maintain regular contact with the OFSA.
ix. Attend meetings and conferences throughout the year as deemed
necessary by the OFSA.
x. Encourage alumni support of and participation in ritual activities.

b. For chapters with facilities, an alumni chapter corporation board is established
with its own set of bylaws and a budget. The expectations of this board are as
follows:

1. Hold at least two meetings per year at which three-fourths of the board
are in attendance. These meetings should preferably be held in Ithaca.

. Participate in regular (preferably monthly) conference calls with the
undergraduate leadership.

iii. Provide a copy of the aforementioned bylaws and a list of all current
officers to OFSA.

iv. Efforts should be made for alumni board positions to mirror those of
their companion undergraduate boards. For example, an alumnus/ae
Rush Chairman can lend assistance to and be held accountable by the
undergraduate Rush Chairman.

v. Alumni board members are encouraged to attend conferences sponsored
by their national organizations.

BUILDING COMMUNITY

Chapter Objectives

1. Campus Involvement: The chapter actively engages in the broader Cornell Community
and is seen as an active participant in the collegiate experience.

a. 'The chapter takes advantage of resources that are available at Cornell by
attending concerts, cultural events, intercollegiate athletics, art shows, theatrical
productions, and other programs that are sponsored by the University.

b. The chapter co-sponsors programs with other student organizations.

c. Chapter members are active in at least one other campus organization.

2. Greek Community Involvement: The chapter is active in the Greek community; its
respective governing council; and interacts with other Greek-lettered organizations.

a. Chapter delegates attend IFC, MGLC, or Panhel meetings regularly.

b. The chapter is represented on their respective governing council by having its
members either elected into executive board positions, appointed to chair
positions, or volunteer on council related committees.

c. 'The chapter must participate in those events for which their respective council
requires participation.

3. Ithaca Community Involvement: Service and philanthropy is among the core values
of fraternities and sororities. Service to local agencies enable strong partnerships and
help students develop a greater sense of belonging to the community-at-large. Therefore,
the chapter should place a high priority on service and advocacy within the Ithaca
community.

a. 'The chapter will elect a Service and Philanthropy Chair. This person’s duties
include, but is not necessarily be limited to:

1. Scheduling service-oriented and philanthropic events for the chapter.
. Raising chapter awareness of local causes.



b.

C.

iii. Communicate with the Councils regarding opportunities for service and
philanthropy.
The chapter will meet the Active Service Expectation set forth by the Councils.
The chapter will affiliate with a charitable organization, either through its
National Organization or otherwise, and make an annual donation to this group.
Additionally, the chapter will host an event once a semester, revolving around
cither hands-on service or philanthropy, to benefit its companion charity.

Council Objectives:
1. Each Council will make service and philanthropy a priority.

a.

The Vice President of University and Community Relations (“VP UCR”), or
his/her designee, will oversee the promotion of service and philanthropy.

The Councils will sponsor a Greek-wide service event each year.

The Councils will establish an annual Active Service Expectation each chapter
must meet. This will likely be in the form of an average number of service hours
performed annually by each member.

2. The Councils will compile information regarding service and philanthropy and share
these opportunities with the Community.
3. The Councils will make a contact sheet of various student groups on campus so that
Greek Letter organizations can co-sponsor events with these clubs.
The OFSA Objectives:
1. The OFSA will collect and manage statistics regarding community service hours and
dollars raised by the Greek community.
Alumni Objectives:

CREATING AND PROMOTING A HEALTHY ENVIRONMENT

1. Develop Conducive Living Facilities: Fraternity and sorority houses need to be seen
as a competitive living option for undergraduate students complete with the facilities and
amenities students come to expect from a place of residence.

a.

b.

The chapter facilities must meet local, state and federal codes for health and
safety.

The chapter certifies annually to the University that there exists a house
corporation (which shall sign the certification) which has assumed full
responsibility for the physical condition of the facility and compliance with all
applicable local codes, regulations and standards for issuance of a certificate of
occupancy.

The chapter must implement the necessary systems to maintain and improve
their chapter facilities.

The chapter’s House Manager prepares an annual House Improvement Plan.
The chaptet’s House Manager, in collaboration with his/her Alumni/ae
Corporation Board counterpart, performs five-year maintenance forecasts, as
well as an annual house examination and assessment. This forecast is completed
ot reevaluated every fall semester, and should include a list of improvements and
approximate dates for completion.

This plan, along with both exterior and interior photos of the facility (taken
within the past year), is submitted to OFSA for review as a part of the End of
Year Review.

The chapter offers training and educational programs for its members in the
areas of kitchen safety and sanitation, basic housekeeping, and fire safety and
prevention.
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k.

L

The chapter uses housing contracts with a damage clause that puts more liability
on individual house occupants rather than the chapter as a whole. The
occupant(s) may appeal any damage assessment to the chapter’s standards board.
Chapter living space includes amenities such as a quiet place to study, high-speed
Internet access, laundry facilities, furniture in public areas, clean and sanitary
bathrooms, and ample personal space.

The chapter implements policies and procedures that address the maintenance of
chapter grounds including a 24 clean-up policy after social events.

Chapter members show respect for property and/or equipment

The chapter develops a long range (5 year) facility plan to address facility upkeep
and improvement

m. Chapter house is filled to capacity
2. Member Health and Safety: Because fraternities and sororities value bonds of brother
and sisterhood, extreme care should be taken to preserve the health and safety of its
membership.

a.

C.

The chapter must have a written crisis management plan that details the steps the
chapter, its officers, and advisors should take in the case of a member
emergency. This plan is to be submitted annually to the OFSA.

The chapter must have written protocols on how to confront unhealthy
behaviors among its membership (alcohol abuse, eating disorders, drug
addiction, etc.). These protocols must detail when intervention is required.

The chapter offers educational and health and safety programming to its
membership (see membership development section).

3. Public Relations: Fraternities and sororities need to assume responsibility for their own
positive self-promotion and communication strategies as to improve the public image of

Greek life.

a. Chapter members wear chapter letters, badges and/or pins on a regular basis

b. Chapter designed T-shirts and promotional flyers are in good taste and
emphasize the positive values of membership.

c. 'The chapter creates and maintains its own webpage that is linked to The OFSA
website.

d. The chapter regularly submits press-releases to area newspapers.

e. 'The chapter reaches out to campus and Ithaca police and fire departments to
establish positive relations.

. The chapter reaches out to neighbors and community residents to establish
positive relations.

g. The chapter reaches out to parents of new members to establish positive

relations.

4. Social Responsibility: It is important while creating an environment appealing to
students and faculty that chapters demonstrate a sense of social responsibility and
maturity when it comes to the use of alcohol on or off chapter property.

a.

The chapter complies with federal, state, local and University rules and
regulations, and encourage the development of appropriate social behavior and
actions that are respectful of the individual, the Greek Community and the
Cornell Community as a whole.

The chapter adheres to the Event Management Guidelines set forth by the
governing Councils and the OFSA. Itis the chaptet’s responsibility to ensure
that all individual members are aware of and understand these guidelines.

The chapter educates its members annually on risk management the responsible
use of alcohol and other drugs.
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d. The chapter does not tolerate the abuse of alcohol or other recreational drugs by
its membership.

e. 'The chapter has a system in place to assist members who repeatedly abuse
alcohol or other recreational drugs.

5. Recruitment & Retention of Members: The chapter is able to attract new members
and retain current members as a result of their living environment, programs, and overall
experience they provide to their members.

a. 'The chapter adheres to National organization and University and governing-
council rules and regulations regarding recruitment

b. The chapter selects recruitment events that are in good taste and portray the
written values of the organization.

c. 'The chapter takes an annual inventory of chapter member satisfaction.

Council Objectives

4. The Councils maintain a working dialogue and positive relationship with town officials
and inspectors as well as campus officials.

5. The Vice President of Communication for each Council submits at least one article or
press release per month to local news media, including The Cornell Daily Sun and The
Ithaca Journal, in an effort to improve and sustain the public image of the Greek
Community.

6. The Councils prepare a package for all chapters explaining how to contact local
newspapers and write articles for the purposes of supporting chapters in generating their
own publicity. The Councils will also offer training to chapter members regarding public
relations writing.

7. 'The Councils maintain Event Management Guidelines that address:

Expectations
Education/Training
Enforcement/Measurement
Accountability/Consequences
. Medical Amnesty

8. The Councils aid chapters in being socially responsible.

a. 'The Greek Committee on Alcohol and Other Drugs (“Greek AOD”) will have
groups focused on addressing social policy problems and education.

b. The BYOB consulting group will be available to educate chapters on the social
policy.

9. The Councils draft and implement recruitment policies that reflect the values and ideals
of the Cornell Greek community and its member organizations.

10. The Councils advertise recruitment activities and promote Greek Life throughout the
academic year through publications, panels, and other outreach opportunities.

The OFSA Obijectives

1. The OFSA provides resources for chapters to develop and sustain excellent facility
management.

a. 'Through Creating Chapters of Excellence, the OFSA provides ongoing training
opportunities for undergraduate and alumni House Managers regarding facility
management.

b. The OFSA provides a staff member to care for the facility needs of university-
owned properties.

c. The OFSA provides a staff member to oversee the financial aspects of
university-owned properties.

d. The OFSA keeps records and notify chapters when their compliance and other
certifications are going to expire.

o oo TP
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e. The OFSA helps chapters pass inspections by explaining procedures and
providing a checklist of information. This information will be made available on
the web and be reviewed annually as a part of House Manager’s training.

f. The OFSA makes sure that each chapter is using housing contracts with the
aforementioned damage clause.

2. Staff members of the OFSA advise the Judicial Boards of the respective Councils.
3. The OFSA keeps and maintain a useful website.

Alumni Objectives
1. For chapters with facilities, the alumni will:

a. Work closely with the undergraduates to perform maintenance forecasts and
house improvement plans.

b. Assume responsibility for long-term house improvement projects.

c. Fundraise with the goal of funding said improvements.

2. For chapters seeking property or wish to transition to another property, the alumni will
proactively aid the undergraduates in researching housing options.

3. For unhoused chapters, the alumni will seek out creative ways to build community
through programming.

INTELLECTUAL LIFE

Chapter Objectives

1. Faculty-Student Interaction: Chapters are to provide opportunities for increased
faculty-student interaction for their members. The chapter can do this through one of
the following two means:

a. 'The chapter works with a member of the university faculty serving in the role of
Faculty Fellow. Broadly stated, the Faculty Fellow’s role is to help the chapter
promote a culture that helps to integrate the student’s academic and personal
experience.

b. The chapter hosts and attends significant faculty interaction programs that
discuss scholatly topics and issues, award and recognize exceptional faculty, or
encourage other forms of interaction outside of the classroom.

2. Academic Relevance: Membership in a fraternity or sorority should positively affect
the intellectual development of the individual and thus demonstrate its relevance to the
mission of the university.

a. 'The chapter requires an acceptable level of academic performance from its
members

b. The chapter has policies that hold members accountable for missing classes or
failing to perform academically.

c. Chapter members are recognized as scholars at the university and participate in
research, hold membership in honorary societies, and are recipients of
scholarships.

3. Scholastic Programs: The chapter has a scholarship program that challenges members
to achieve academically, provides scholastic support, and recognizes both improvement
and excellence in performance.

a. 'The chapter elects or appoints a scholarship chair who is in charge of creating
and implementing the chapter scholarship program.

b. Both the chapter and individual members set academic goals. These goals are
reviewed at the end of each semester.

c. Housed chapters provide an area in the house reserved for study.

d. The chapter and its alumni provide incentives and rewards for improvement and
academic excellence.
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4. Embrace the University Mission: Fraternities and sororities should place an emphasis
on the core values that are implicit in an academic environment: academic achievement,
career preparation, civic-engagement, intellectual inquiry, racial and cultural
understanding, and mutual respect.

a. 'The chapter calendar reflects a balance between the number of social,
intellectual, educational, service, and personal development activities.
The chapter supports the career development of its members

c. 'The chapter encourages a diverse membership and collaborates with
organizations that are ethnically and/or culturally different.

d. The chapter participates in hands-on service projects and takes the opportunity
to reflect on learning and discoveries of such work.

Council Objectives

1. The Councils host at least one event annually, such as the Faculty Appreciation program,
which honors outstanding faculty who are committed to Greek Life and to the students
of Cornell University.

2. The Councils establish a Greek-wide alumni database for the purposes of job postings,
mentoring opportunities and other information.

The OFSA Obijectives

1. The OFSA maintains and keeps current a list of Greek-friendly faculty members.

2. The OFSA facilitates communication between these faculty members and chapters
interested in obtaining a faculty fellow.

3. The OFSA, through the Creating Chapters of Excellence Program, provides financial
support to participating chapters for events or services that promote the intellectual and
educational development of their members.

Alumni Objectives

1. The Alumni Board meets with the Faculty Fellow of the chapter, preferably in Ithaca, at
least once each year.

2. Alumni promote the academic and professional development of their chapter’s
undergraduates.

a. Alumni are encouraged to establish an annual scholarship for an undergraduate
in their chapter based on academic merit.

b. Alumni are encouraged to post job listings on a list-serve or website available to
their chapter’s undergraduates.

c. Alumni are encouraged to set up a mentoring program, wherein alumni are
matched with undergraduates who have similar professional interests for the
purposes of development and job placement.

LIFELONG CONNECTIONS

Chapter Objectives
1. Alumni/ae Relations: Chapters must recognize the importance of Cornell alumni to
their overall health, development, and connection to Cornell and work toward
developing a positive relationship with this constituency.

a. 'The chapter provides regular updates of chapter activities to their respective
alumni, fostering increased communication and alumni involvement.

b. The chapter has an Alumni/ae Relations Chair who is tesponsible for continuing
interaction with alumni, recruiting more alumni involvement, and organizing
chapter/alumni events.

c. 'The chapter involves alumni in an annual Founder’s Day celebration.

d. The undergraduate members work closely with their alumni to prepare for
Homecoming, Trustees Council Weekend, and Reunion events.
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e. 'The chapter develops several alumni interaction programs such as a career
roundtable or networking event, legacy nights in which alumni return and share
in longstanding traditions with the chapter, or work weekends in which alumni
work along side of active members to improve facilities, etc.

2. Alumni Advisory Board/Alumni Advisor: Chapters create a functioning advisory
board or at the very least have an active alumni advisor who works with the chapter on a
regular basis.

a. Alumni have presence at recruitment events, new member initiation, year-end
banquets, officer transition retreats, etc.

b. Alumni Advisory Board sponsors alumni activities and works toward engaging
other alumni in the activity of the undergraduate chapter.

Council Objectives

1. The Councils provide regular updates of Greek activities and initiatives to both the
Alumni IFC and Alumnae Panhellenic and to the Fraternity and Sorority Advisory
Council (FSAC).

2. The Council maintains the Greek Alumni Network through the Cornell Career Services
and promotes the network each year to graduating chapter members.

The OFSA Obijectives

1. The OFSA provides alumni with suggestions for donations and continued involvement
in the Greek Community.

2. ADDITIONAL INFORMATION WILL BE ADDED WITH COOPERATION
FROM MARRIE NEUMER.

Alumni Objectives

1. The Alumni of each chapter produce (or offer assistance to the undergraduates in
producing) an annual or bi-annual Alumni Newsletter. This will serve as a forum for
alumni updates.

a. Data will be collected from the undergraduates regarding recruitment, facility
maintenance, etc.

Contact information for both Alumni and undergraduate officers will be listed.

c. Alumni will be given the opportunity to “write in” with data such as changes of
address, marriage or birth announcements, etc.

2. The Alumni are proactive in reaching out to the undergraduates with regards to
membership and professional development.

3. Alumni should solicit funds from alumni to offset costs of facilities, programs, and
incentives for academic performance

4. Alumni should actively investigate the creation of a chapter educational endowment

fund.
5. Through the following organizations, alumni remain involved in the Cornell Greek
Community:
a. Graduate Chapters or Alumni/ae clubs
b. Otrder of Omega
c. Alumni IFC
d. Alumnae Panhellenic
e. FSAC

13



MEMBERSHIP AND LEADERSHIP DEVELOPMENT

Chapter Objectives
1. Positive New Member Education: Oftentimes, men and women do not join a
fraternity or sorority because of the realities of hazing practices and poor academic
performance. Chapters need to make every effort to remove hazing from the pledging
process and demonstrate that academics are valued.
a. All chapter programming will adhere to Cornell University’s anti-hazing policy.
b. The chaptet’s new member program follows the guidelines outlined by their
national organization.
c. 'The chapter implements a New Member Education Program that reflects the
values and ideals of the chapter and of the Cornell Greek Community at large.
These values include, but are not limited to:

1. Pride
1. Mutual respect
ii. Ritual

iv.  Scholarship
v. Respect for the property of other Organizations.

d. The chapter submits their new member program to the OFSA for review at the
start of each semester.

e. 'The chapter requires its new members attend at least one Council meeting during
the New Member Education Period.

. The chapter has the required number of new members in attendance at all Delta
Series events.

g. The chapter implements a scholarship program for new members to ensure that
a new member’s GPA either remains the same or improves over the course of
pledging.

2. On-going Membership Development: Membership in a fraternity or sorority is
designed to enhance the personal development of its members ultimately making each
individual a more well-rounded, ethical, responsible, and educated person.

a. 'The chapter provides its members educational opportunities in at least 4 out of
the 7 areas annually:

1. Educational and Intellectual development
i. Leadership, Career and Professional Development
iii. Cultural Awareness and the appreciation of the Fine Arts
iv. Interpersonal and Social development
v. Physical well-being
vi. Alcohol and drug use and misuse
vil. Diversity

b. These personal development programs are offered to the entire membership and
are not just covered as a part of new member education.

3. Leadership Development: Membership in a fraternity or sorority should positively
affect the leadership skills, abilities, and expetiences of the individual member.

a. 'The chapter encourages members to take positive leadership roles within the
chapter, Greek community, campus, and community.

b. Chapter members report that their fraternity/sorority experience has enhanced
their ability to assume positions of responsibility, organize events, manage
finances, motivate others, run meetings, publicize events, and meet deadlines,
among other factors.
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c. 'The chapter standardizes their elections such that the President and Treasurer
begin yearlong terms in January (having been elected and transitioned in
November or December).

The chapter sends officers to the AD White Leadership Conference in February.

e. 'The chapter schedules and participate in an Officer Retreat at least once per year
which will include, but not necessarily be limited, to:

1. Event planning
. Officer transitions
ii. Goal setting
f.  The chapter implements consistent and effective officer transition policies and
ensure that materials (binders, forms, etc.) are passed down.
Council Objectives
1. The Councils host and support the Delta Series, a schedule of events that educate new
members of the Greek Community about the following topics:
a. Sexual Health Awareness

b. Alcohol
c. Hazing
d. Diversity

2. The Councils sponsor at least one membership development program each year.
3. The Councils provide leadership opportunities for undergraduate Greeks.
a. EBxecutive Board positions
b. Committees.
4. The Councils provide chapters with information on how to get involved in council
activity.
5. The Councils stay abreast of Greeks who are leaders of other campus organizations to
provide resources to members looking to get involved outside of the Greek Community.
The OFSA Obijectives
1. The OFSA, through resources provided by the Creating Chapters of Excellence
Program, provides funding and programming assistance for membership development
related activities.
2. The OFSA uses the maintained and updated website as a forum for posting of and
information about leadership opportunities within the Greek Community.
3. The OFSA sponsors leadership training sessions for individual chapter and Council
officers.
4. Through Creating Chapters of Excellence, the OFSA provides additional leadership
development opportunities for participating chapters.
5. The OFSA sponsors the AD White Leadership Conference annually and update the
sessions offered based on undergraduate concerns and needs.
Alumni Objectives
1. Alumni use their networks and personal and fraternal contacts to assist the chapter in
creating new and interesting membership development programs and activities.
2. The Alumni board plays an active role in undergraduate officer transitions.
a. Provide consistency
b. Ensure that necessary materials are passed down and not lost
c. Assist with the training of an officer if not effectively transitioned.
3. 'The chapter advisor, alumni board members, and/or an alumni designee are encouraged
to attend the AD White Leadership Conference.
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ALIGNMENT TO ORGANIZATION’S MISSION, VALUES AND RITUAL

Chapter Objectives

1. Maintain meaningful traditions that support mission: The chapter promotes
positive traditions and maintains a sense of organizational history or legacy.

a. 'The chapter holds fast to a number of meaningful traditions and practices these
traditions on an annual basis.

b. The chapter develops an oral history of the chapter that is passed down through
the sharing of stories.

c. 'The chapter develops a written/documented history through the creation and d
preservation of chapter archives (minutes, photos, new member projects, etc).

d. The chapter maintains practices that reflect respect for organizational history and
legacy.

1. There is a system in place for the care and display of composites
ii. There is a system in place for the care and display of trophies, plaques,
etc.
iii. There is a system in place for the care of archival materials.
1. Library books (including Cornellians)
2. Photographs
3. Documents (including Organization’s charter)

e. 'The chapter maintains practices that reflect respect for the history and traditions
of other fraternities and sororities.

1. Chapter members do not deface or steal (purposefully or as a prank) the
property and belongings of other organizations.

ii. Chapter members learn about other organizations open traditions and
legacy in order to enhance the appreciation of these organizations.

2. Honor Ritual: Fraternities and sororities are unique student organizations in the sense
that they operate under a set of values described in their ritual. It is this ritual and the
respect of this ritual that brings the organization its vitality, strength, and focus.

a. 'The chapter will schedule a post-Initiation de-briefing, the purpose of which is
for older members to further educate Newly Initiated Members about the values
of the Organization.

Ritual equipment is kept safe and is in good condition

c. Chapter reflects on ritual and values of the organization at each meeting

d. The chapter takes time to assist members in understanding, clarifying, and
integrating organizational values into their daily lives.

The OFSA Objectives

1. The OFSA serves as a resource for ideas and suggestions about how to incorporate
Organizational ideals into daily life.

2. The OFSA is the turn-in point (with amnesty from judicial consequences) for items
belonging to an Organization discovered elsewhere by members of another
Organization.

Alumni Objectives

1. The alumni of each chapter support the undergraduate members in their efforts to
incorporate Organizational values and pride into daily lives. This support will be
through active participation as well as advice.

2. Alumni participate in initiation ceremonies and other ritual events during the year.

3. Alumni maintain consistency year to year in the incorporation of the Organizational
values and the preservation of chapter legacy.
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RECOGNITION POLICY
FOR FRATERNITIES AND SORORITIES

This policy constitutes the University procedure for the conferral or withdrawal of
recognition of fraternities and sororities. It applies to all social fraternities and sororities,
whether residential or non-residential. This Recognition Policy may be amended or
rescinded or superseded at any time by action of the Board of Trustees. Benefits and
privileges extended to recognized fraternities and sororities under this, or any other
University policy, are subject to the availability of University resources for the purposes
specified and do not constitute entitlements.

A.

RECOGNITION:

Recognition is the formal process by which Cornell determines whether a social
fraternity or sorority (residential or non-residential, occupying property owned by
Cornell or not, located on or off campus) may avail itself of certain privileges
within the gift of the University. Once recognized, a fraternity or sorority may
enroll members from the student body, in accordance with Trustee legislation. It
may identify its charter with Cornell and be eligible for the benefits described
herein and the privileges accorded to other recognized student organizations.

Recognition serves only the limited purposes described herein and is not intended
in any way to alter the legal relationship between Cornell and the fraternity or
sorority. Each fraternity or sorority is, and remains, an independent legal entity
responsible for its own actions and for meeting its own legal duties and
obligations. It is understood that Cornell does not, by this action, assume any legal
responsibility for the supervision or control of fraternity or sorority activities, but
reserves the right to withdraw the privileges conferred by this Policy and to take
such other actions as may be lawful and appropriate. Recognition pursuant to this
policy does not constitute an endorsement by Cornell of a particular fraternal
organization or its activities.

ELIGIBILITY FOR RECOGNITION:

Fraternal organizations eligible for recognition under this policy shall have the

following characteristics:

1. Chapters shall be legal entities separate from Cornell.

2. They shall be entitled to be subjectively selective in their membership within
the limits of the University's non-discrimination policies.

3. Single sex fraternal organizations shall be entitled to single sex membership
consistent with regulations promulgated pursuant to Title IX of the U.S.
Education Act Amendments of 1972 and such other laws or regulations as

may apply.
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CONFERRAL OF RECOGNITION:

Recognition may be conferred, modified or withdrawn by the President or his
designee consistent with the provisions of this policy.

LEVELS OF RECOGNITION:

A fraternity or sorority initially may be granted either Full Recognition or
Provisional Recognition.

1.

Full Recognition:

Full Recognition signifies that the fraternity or sorority is eligible for the
Benefits of Full Recognition, as described below.

Provisional Recognition

Provisional Recognition constitutes a conditional recognition for a specified
period, not longer than one calendar year, during which the chapter will be
eligible for the Benefits of Full Recognition under this policy.

Provisional Recognition may be granted at the President's or his designee's
discretion during the period of initial implementation of this Policy,
establishment of a new sorority or fraternity chapter or the re-establishment of
a formerly active Cornell chapter, provided that the group signs a statement of
intent to comply with the Criteria for Full Recognition at the end of the
provisional period.

Provisional Recognition expires at the end of the specified period, unless
renewed or extended by the President or his designee.

CRITERIA FOR FULL RECOGNITION:

Each fraternity or sorority seeking Full Recognition must demonstrate upon
application to the President or his designee, pursuant to procedures established by
that office, compliance with the following criteria:

1.

Articulation of common goals and standards by the University and chapter.

2. Registration as a student organization.
3. Maintenance of certain materials on file in the appropriate University office:

a. Statement of Purpose - Principles (updated);

b. Bylaws and Constitution (confidential - updated);

c. Annual Statement of Compliance with the University non-discrimination
policies and entitlement of single sex membership pursuant to B (3) above,
and certification of membership selection based upon a principle of
inclusion rather than exclusion;

d. Current information on the size of the chapter, membership statistics and
names of officers;

e. Annual report of activities;
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11.

12.
13.
14.

15.

f.  Annual financial report (confidential);
An acceptable set of rules of conduct by the national organization. These
rules of conduct should include sanctions to be used by the national when
the rules are violated. The President or his designee shall determine
whether the rules are acceptable.
Collective responsibility for the behavior of the members when in their
chapter house or when acting as a group outside of the chapter house.
Operation within the guidelines of the appropriate council.
Active participation in council-sponsored programs.
Compliance with generally accepted standards of neighborliness, including
exterior neatness of the premises, the avoidance of unreasonable noise levels
and compliance with related local laws.
Membership shall be comprised of Cornell graduate and/or undergraduate
students and is subject to all provisions of this recognition policy. Local
fraternities and sororities whose membership is drawn from more than Cornell
may fall within this policy. In order to be considered for recognition, the local
group must have national sponsorship or be approved by the President or his
or her designee. Moreover, only the membership drawn from Cornell will be
recognized as the official fraternity and sorority chapter; participants from
outside the University will be considered "guests" of the fraternity or sorority.
The president of the local group must be a Cornell student.
An advisor(s) who serves as a genuine and continuing resource to the chapter.

. Fraternities or sororities occupying facilities not owned by the University shall

certify to the University that there exists a house corporation (which shall sign
such certification) which has assumed full responsibility for the physical
condition of the facility and compliance with all applicable local codes,
regulations and standards for issuance of a Certificate of Compliance. In
addition, an officer of the house corporation and the chapter president shall
certify that an annual safety inspection has been performed by an organization
or person satisfactory to the University and that all violations have been
corrected or are in the process of being corrected. Local authority having
jurisdiction:  Ithaca Fire Department; Village of Cayuga Heights Fire
Department and Building Commissioner.

Fraternities or sororities occupying University owned facilities shall maintain
such premises in condition satisfactory to the University and in compliance in
all respects with the terms of the occupancy agreement.

Compliance with the terms of all contractual agreements with the University.
Compliance with all applicable University policies, rules and regulations.
Cooperation in University investigations concerning compliance with any
University policy, rule or regulation.

Maintain comprehensive general liability insurance in the minimum amount
of $1,000,000.00 (one million dollars) of primary liability coverage (each
occurrence), with general aggregate coverage of at least $2,000,000.00 (total).
Such liability insurance shall include Cornell University, its officers,
employees and agents, as an additional named insured and shall be written
with an insurance carrier acceptable to the University. A certificate of such
insurance shall be forwarded to the University as evidence of such coverage,
and the University must receive notice of any change, cancellation, or renewal
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of the policy. The insurance shall be considered primary over any and all
collectable insurance that the University may have available.

BENEFITS OF FULL RECOGNITION:

Upon Full Recognition a sorority or fraternity is eligible for the following
privileges and benefits:

1.

2.

Identification of the chapter with Cornell and use of the University's name
along with, but not in place of, identification with the sponsoring body.
Eligibility for participation in the University's organization(s) related to the
self-governance of the Greek system at Cornell.

Participation in a University memberships solicitation programs or separate
membership solicitation program, as articulated and monitored by the self-
governance organization of the Greek system within the terms of University
policies.

Participation in the educational, social and athletic programs and activities of
the University that are provided for fraternal organizations.

Access to and use of University facilities for official functions as approved by
the University offices under whose jurisdiction utilization of a particular
University facility is regulated and controlled.

CONTINUATION OF RECOGNITION:

Chapters are required to continue to meet the Criteria for Full Recognition each
year to remain recognized and in good standing.

PROBATION AND WITHDRAWAL OF RECOGNITION:

1.

When in the judgment of the President or his designee a chapter no longer
meets the Criteria for Full Recognition, or during a period of Provisional
Recognition, no longer is making satisfactory progress toward Full
Recognition, Full or Provisional Recognition may be withdrawn, or the
chapter may be placed on Probationary Recognition status.

Probationary Recognition may include, in the discretion of the President or his
designee, the temporary withdrawal of any or all of the Benefits of Full
Recognition or the application of such other specific sanctions or limitations
as may be deemed appropriate.

In the event the chapter is not in compliance with the Criteria for Full
Recognition upon expiration of the period of Probationary Recognition, the
procedures for Withdrawal of Recognition will be initiated.

Upon demonstration to the satisfaction of the President or his designee that the
chapter is once again in compliance with the Criteria for Full Recognition, the
chapter may be restored to Full Recognition status.

No decision to withdraw chapter recognition or place a chapter on probation
will be taken except upon prior written notice to the chapter of the reasons for
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such action and after permitting the chapter an opportunity to respond to the
notice. The decision of the President or his designee in such matter shall be
final.

I. MISCELLANEOUS:

1.

It is understood that fraternities and sororities shall not use the name of the
University for any purpose other than chapter identification as described at F
(1) above. Any further use of the University's name shall require the prior
approval of the President or his designee.

In no event shall any fraternity or sorority use the University's name or tax
identification number or hold itself out in such manner as to suggest that it is
synonymous with, or authorized to act on behalf of, Cornell or that its actions
are in any way approved, sponsored or endorsed by Cornell. Violation of this
section may result in withdrawal of recognition pursuant to paragraph H
above.

The President or his designee may adopt additional standards, operating
principles and procedures not inconsistent herewith, as deemed necessary or
appropriate to facilitate the implementation of this Recognition Policy.

Board of Trustees Approved 1/24/97
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Fraternity and Sorority Expectations for Membership

Students at Cornell University are expected to conduct themselves in a manner supportive of
the educational mission of the institution. Integrity, respect for the person and property of
others and a commitment to intellectual and personal growth in a diverse population are
values deemed fundamental to membership in this University community.

The following basic expectations for fraternity and sorority members have been established:

1. I will know and understand the ideals expressed in my chapter ritual and will strive to
incorporate them in my daily life.

2. I will support a positive new member education program that is alcohol free. Chapters
are prohibited from including first semester freshmen in any new member program
activities.

3. I will not harass, whether physical or verbal, oral or written, which is beyond the bounds
of protected free speech.

4. 1 will not threaten the mental health, physical health or safety of any person or persons
including hazing, drug or alcohol abuse, and other forms of destructive behavior.

5. I will not intentionally disrupt or obstruct the lawful activities of the University or its
members including their exercise of the right to assemble and to peacefully protest.

6. I will not allow theft of or damage to chapter, personal, University or public property or
services or illegal possession or use of the same.

7. 1 will not physically harm or threaten physical harm to any person or persons, including
but not limited to assault, sexual abuse, or other forms of physical abuse.

8. I will not use nor support the illegal purchase, use, possession or distribution of alcohol,
drugs or controlled substances.

9. I will respect the health and safety of all human beings.

10. I will acknowledge that a clean and attractive environment is essential to both physical
and mental health; therefore, I will do my best to see that the chapter property is properly
cleaned and maintained.

11. The fraternity or sorority will not tolerate or condone any form of sexually abusive
behavior on the part of its members, whether physical, mental, or emotional. This is to
include any actions, which are demeaning to any person or persons including but not
limited to sexual assault or verbal harassment. Culpability is not diminished for acts in
violation of this Code that are committed in ignorance of the Code or under the influence
of alcohol, illegal drugs or improper use of controlled substances.
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CORNELL UNIVERSITY
ANTI-HAZING POLICY

Fraternity and Sorority Affairs
DECLARATION OF NEW MEMBER AND CHAPTER RESPONSIBILITIES

This statement is to be read, understood and practiced during the new member
education period in your chapter. This contract is to be completed and submitted to the
office of Fraternity & Sorority Affairs within 48 hours of a new member accepting a
bid.

HAZING IS PROHIBITED

No chapter, colony, student or alumnus shall conduct nor condone hazing activities. Hazing activities
are defined as:

To haze a person. Hazing is defined as an act that, as an explicit or implicit condition for
initiation to, admission into, affiliation with, or continued membership in a group or
organization, could be seen by a reasonable person as endangering the physical health of an
individual or as causing mental distress to an individual through, for example, humiliating,
intimidating, or demeaning treatment, destroys or removes public or private property;
involves the consumption of alcohol, other drugs, or other substances; or violates any of the
policies of the university(Campus Code of Conduct, Title Three, Article 11.7).

The undersigned new member understands that he/she has the following
responsibilities:

To understand and abide, in fact and in spirit by the above definition of hazing;
To maintain his/her satisfactory academic standing with the University while
participation in new member education;

*  To refrain from questionable activities that may jeopardize or demean the image of
fraternities/sororities;

*  To make a constructive contribution to his/her new member education program and
chapter to which he/she is pledging.

The undersigned chapter officer understands that he/she has the following
responsibilities:

To understand and abide, in fact and in spirit, by the above-definition of hazing;
*  To conduct a new member education program tapered to the needs of individuals, that is
a positive, educationally sound, growth experience.

Date
Name of Associate/New Member Name of Chapter President
Signature of Associate/New Member Signature of Chapter President
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ASSOCIATE/NEW MEMBER REGISTRATION FORM

Chapter: Sem/Year

Name:

Student CU 1D: *

Class Status: Major/Intended:

Home Address:

(Street) (City) (State) (Zip)

Home Telephone No.: () -

College Address:

Residence Hall Room No.
Campus Telephone No.: (___ ) -

E-mail
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HAZING: NEW YORK STATE LAW AND UNIVERSITY POLICY

New York State Law
New York statutory law includes two (2) provisions making hazing an illegal act and one (1)
provision requiring the adoption of university regulations proscribing hazing.

The Penal Law - Hazing in the First Degree

This provision makes hazing a crime punishable against any of the individuals who take part in
activities if they intentionally or recklessly engaged in and cause injury. The person need only
have taken part in the activity and if injury results to any person as a result, that person can be
guilty of hazing. This form of hazing is a Class A misdemeanor, punishable by a fine of up to
$1000, up to one year in jail, or both.

The Penal Law - Hazing in the Second Degree

This relatively new provision makes hazing a crime punishable against any of the individuals
who take part in activities if they are intentionally or recklessly engaged in conduct that creates a
substantial risk of physical injury. This form of hazing is classified as a Violation, punishable by
a fine of up to $250, up to 15 days in jail, or both.

The Education Law - Description of Hazing

This provision describes hazing as "any action or situation which recklessly or intentionally
endangers mental or physical health or involves the forced consumption of liquor or drugs for the
purpose of initiation into or affiliation with any organization." Such conduct is chargeable to the
individual carrying it out and to the organization authorizing it. ~Sanctions to be invoked upon
proof of the violation include whatever penalties are generally applicable in the university to
violations of that university's rules and, by statute, rescission of permission for that organization
to operate on campus property.

Cornell University Campus Code of Conduct

Title Two. Regulations for the Maintenance of Public Order
II. Violations
D. To engage in any action or situation which recklessly, or intentionally endangers

mental or physical health or involves the forced consumption of liquor or drugs
for the purpose of initiation into or affiliation with any registered organization.
Title Three. Regulations for the Maintenance of the Educational Environment

IL. Violations

H. To endanger or to cause damage to or loss of property of another person or of
the University, or to endanger another person.

L. To harass, abuse or threaten another by means other than the use or threatened
use of physical force.

Z. To haze a person. Hazing is defined as an act that, as an explicit or implicit

condition for initiation to, admission into, affiliation with, or continued
membership in a group or organization, could be seen by a reasonable person as
endangering the physical health of an individual or as causing mental distress to an
individual through, for example, humiliating, intimidating, or demeaning
treatment; destroys or removes public or private property; involves the
consumption of alcohol, other drugs, or other substances; or violates any of the
policies of the university.

For more information see Policy Notebook for Cornell Community
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Interpretation of the Definition of Hazing

In determining whether an activity constitutes hazing, the University shall use the common and
ordinary meaning of the terms in the definition. If an organization is unsure whether a proposed
activity will constitute hazing, the organization should feel free to contact the Office of
Fraternity & Sorority Affairs.

Factors that affect the determination of chapter responsibility:
Consent
* Actual consent of member(s) knowingly agreeing to carry out the activity.
e Implied consent of member(s) failing to take steps to interdict the activity.
Coercion
e Actual Coercion of member(s) physically compelling participation.
e Implicit Coercion: Member(s) making participation a condition or precedent to
membership.
Endangerment
* Intentional Endangerments: Harm being the natural and inevitable consequence of
the activity.
* Reckless Endangerment: Disregard or indifference to safety; harm being a possible
and foreseeable, but not a certain consequence.

Examples of Hazing Activities

This list is not meant to be all inclusive of examples which may violate New York State law

and Cornell University policy, but is intended to serve as an instructional aid. Specifically,

such hazing action or situation may include, but is not limited to:

* All forms of physical activity that are not part of an organized, voluntary athletic contest
or not specifically directed toward constructive work.

* Any activity (including voluntary athletic contests and constructive work) that might
reasonably bring physical harm to the individual.

* Paddling, beating, or otherwise permitting undergraduate or alumni members to hit other
individuals.

* Requiring individuals to wear any degrading or uncomfortable garments.

* Depriving individuals of the opportunity for sufficient sleep, decent and edible meals, or
access to means of maintaining body cleanliness.

e Activities that interfere with an individual’s academic efforts by causing exhaustion, loss
of sleep, or loss of reasonable study time.

* Requiring individuals to consume alcohol or drugs and/or any other substances.

* Forcing, coercing, or permitting students to eat or drink foreign or unusual substances.

e Throwing, pouring, or applying substances to the bodies of individuals.

* Morally degrading or humiliating games or any other activities which make the
individual the subject of amusement, ridicule, or intimidation.

* Subjecting an individual to stressful, psychological conditions for any reason.

* Any requirement which compels an individual to participate in any activity which is
illegal, perverse, publicly indecent, contrary to the individual's genuine moral and/or
religious beliefs, or contrary to the Campus Code of Conduct or policies and regulations
of the University.
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FRATERNITY AND SORORITY AFFAIRS JUDICIAL POLICY

PHILOSOPHY

The Cornell University Greek community is committed to cultivating the intellectual, social,
and ethical development of our members in an environment of freedom with responsibility.
One key component of student development is experiential learning; thus, student self-
governance is the cornerstone of the Greek Judicial System. The Greek Judicial System
parallels the University Judicial System and the Campus Code of Conduct, which is the
policy that:

1) enumerates the general principles upon which the Cornell Judicial System operates,

2) provides guidance to the administrators of the judicial system, and

3) enunciates policy related to membership expectations.
The University Judicial System responds to violations of the Campus Code of Conduct by an
individual or student organization. The Greek Judicial System responds to a recognized
fraternity’s or sorority’s violations of The Fraternity and Sorority Expectations for
Membership, The Strategic Plan, The Fraternity and Sorority Social Responsibility
Guidelines, The Anti-hazing Policy, and any other related Greek policies. The Fraternity
and Sorority Expectations for Membership outline the behavior that is expected of all
members in the Greek system. The Office of Fraternity and Sorority Affairs will advise the
Multicultural Greek Letter Council, Interfraternity Council, and Panhellenic Association in
the adjudication of violations of Greek policies. In the event that allegations of chapter
misconduct violates the University’s Recognition Policy for Fraternities and Sororities, the
Office of Fraternity and Sorority Affairs (OFSA) may choose to resolve the matter
independent of the governing council’s process. However, the goal of the Greek judicial
system is for the OFSA to advise a student-led adjudication of policy violations.

The advantage of a student-centered judicial process lies in the ability of its members to
influence the attitudes and subsequent behavior of their peers through a formal judicial
proceeding. These procedures have been developed to promote fairness in resolution of
fraternity and sorority disciplinary matters.  Fraternity and Sorority Judicial Board
proceedings are administrative in nature and are held independent of any criminal and/or
civil proceedings that may be concurrently in process. The conduct in question may be
simultaneously in violation of federal, state or local laws. Notification of such violations will
not modify the need to adjudicate the alleged misconduct through the Fraternity and Sorority
Judicial System. The discipline of students within the University community is primarily a
part of the educational process.

The goals of the Greek judicial process are to compel chapters and their members to adhere
to the Fraternity and Sorority Expectations for Membership, other Greek policies, University
Policies, New York State Law, to resolve conflicts within the Greek community, and to
improve the public image of the Greek system by promoting high standards of conduct.

Neither the Cornell University Recognition Policy nor anything in these procedures is
intended in any way to alter the legal relationship between Cornell and fraternities and
sororities. Each fraternity and sorority is, and remains, an independent legal entity
responsible for its own actions and for meeting its own legal duties and obligations.
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JURISDICTION

Through the Strategic Plan, the Multicultural Greek-Letter Council, Interfraternity Council,
and Panhellenic Association (MGLC, IFC, and PA) will have jurisdiction over all member
fraternities and sororities to enforce Greek policies and University rules and regulations, and
to maintain appropriate standards of conduct. Charges of misconduct by fraternity or sorority
chapters are referred to the Associate Dean of Students, who in turn will forward the matter
to the appropriate governing council for resolution. Charges of misconduct are resolved in
one of three ways:
1) astudent-led Greek Judicial Board hearing,
2) an informal resolution meeting, suggested to the Associate Dean of Students by the
governing council leadership, or
3) a Chapter Review Board meeting, instigated by the Associate Dean in accordance
with the University's Fraternity and Sorority Recognition Policy.

Even though the aggrieved party may not desire that formal disciplinary action be taken, the
matter will be resolved through one of these means. Action taken or pending by a chapter's
internal judicial body, the national/international office or the chapter, or by the University
Judicial Administrator may run concurrently with the action by the Associate Dean of
Students; one type of judicial action does not necessarily affect or preclude the other.

Cases may be resolved informally through mediation with the Associate Dean of Students or
his/her designee or through a Board hearing. If the Associate Dean of Students feels that a
hearing is in the best interests of the Greek system or the University, the case may be referred
to the Greek Judicial Board even though the aggrieved party may not desire that formal
disciplinary action be taken. Actions taken or pending by a chapter’s internal judicial body,
the national/ international office or the chapter, or by the State of New York Court System
will not necessarily affect the determination of whether or not a case is referred to the Greek
Judicial Board or to the University Judicial Administrator. The actions taken by other bodies
may, however, be considered as a mitigating factor in determining how the Greek Judicial
Board will handle a particular case.

In the event that a serious violation of one or more of the Greek policies has occurred, where
a possible outcome of the judicial process may be to remove the chapter’s recognition at
Cornell University, the Associate Dean reserves the right to involve/refer the matter to the
Vice President for Student and Academic Services or his/her designee(s).
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